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Retirement PLAN
ews
Make benchmarking your plan
an annual exercise
• Percentage of participants properly
diversified in investments - 58.3%.

Plan benchmarking is an effective
•

way to help plan sponsors stay

• Percentage of participants on track
to replace a certain income level in
retirement - 36.4%.

abreast of changing industry
trends, assess participant metrics,
and measure their own plan's fea

• Participant use of educational materials/
website - 25%.

tures against those of comparable
-companies. It also offers insight into
the costs associated with maintain

How does your plan stack up?

ing a plan and whether those costs
are in line with industry norms.

PLANSPONSOR recently polled its plan
sponsor readers, asking them how often
they benchmarked their defined contri
bution plans and what features they
included in the evaluation.* The vast
majority (91.7%) said that they bench
marked their plans annually. The
remaining 8.3% reported benchmarking
their plans every five years.
"Very important" benchmarking
metrics
When asked to rank the benchmarking
criteria they considered to be "very
important" in determining the success
of their defined contribution plan,

sponsors responded as follows:
• Investment expenses (as compared
with peers) - 100%.
• Administrative expenses (as compared
with peers) - 91.7%.
• Average employee participation
rate - 81.8%.
• Average deferral percentage - 81.8%.
• Percentage of participants getting the
full match - 63.6%.

To help plan sponsors gain perspective
on how well their own retirement plan
might stack up along some standard cri
teria, we have included highlights from
the 2015 Annual Defined Contribution
Benchmarking Survey.** While the industry
segment with the highest representation
in this study consists of those organiza
tions with 1,000 to 5,000 employees
(31%), this data can provide a general
sense of the trends and priorities emerging
within the industry at large.
Employee participation rate: 75%, con

sistent with 77% reported in 2013-2014.
Plan sponsors now consider employee
participation to be the top measure of
plan effectiveness.

* PLANSPONSOR, "Plan Benchmarking Measures," February 2015
** Deloitte Consulting, LLP, the International Foundation of E mployee Benefit Plans, the International Society of Certified
Employee Benefit Specialists, "Annual Defined Contribution Benchmarking Survey, 2015 Edition"
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